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Chair of ESFA Enterprises (voluntary)
Are you an entrepreneurial thinker with ambitions to deliver high levels of impact in the world of children’s sport?  Can you create new ideas, turn plans in to action and focus on profitability, whilst maintaining ethical behaviour and practices?  If so, the Chair of ESFA Enterprises may be for you!
ESFA Enterprises is a wholly owned subsidiary of the English Schools’ Football Association, the National Governing Body for schools’ football in England. The ESFA’s purpose is the development of children through the means of Association football. You can find out more about the ESFA at schoolsfootball.org
The ESFA is a charity and has established the subsidiary company to bring new and innovative ways for children, schools and teachers to engage in schools’ football.  ESFA Enterprises prides itself on retaining the educational value of developing children through the lens of schools’ football, and brings with it the child safety principles which are inherent in the ESFA’s values. Enterprises also offers the quality that customers have come to expect from the ESFA, but in a different, exciting and commercial context. 
We are now seeking to appoint a Senior Independent Director to act as Chair of ESFA Enterprises. You will be entrepreneurial, imaginative and creative, with the power to shape and influence and to bring new ideas to help develop our business. Committee experience is not essential – our qualified and experienced Company Secretary will guide you in this area whist you create and drive our business development ambitions.
You can find out more about the vacancy and how to apply, here.  The deadline for applications is 5pm on 3rd May and interviews are expected to take place online on Thursday 21st May.
ESFA Enterprises is committed to equality, diversity and inclusion and welcomes applications from all, irrespective of background. ESFA Enterprises is also committed to the safeguarding of children and young people, and expects all Directors to do the same. 
Candidates should note that checks on individuals’ social media profile may be undertaken as part of the selection process, and checks on disqualified directors will also be undertaken.
ESFA Enterprises donates its profits to the ESFA, as its parent body, to further the charity’s objectives. 
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Senior Independent Non-Executive Director (Voluntary)
English Schools’ FA Trading Ltd, t/a ESFA Enterprises
A wholly owned subsidiary of the English Schools’ FA (ESFA)

The ESFA has established a wholly owned subsidiary of the charity, limited by shares, to help it achieve its purpose. The purpose of the charity is to develop children through the medium of Association football: the purpose of the subsidiary company is to offer commercial activities in related fields to generate profit to donate back to the charity. 
Purpose of role:	To lead the Board of ESFA Enterprises in accordance with the articles and with the company’s purpose
Specialist area of expertise:	Entrepreneurialism
Responsibilities:
· Chair the board of ESFA Enterprises & lead its Directors
· Lead the oversight of the progress of the business plan
· Lead the development of plans to enhance the products/services of the company in accordance with its risk appetite and company purpose
· Ensure that the necessary resources are in place for ESFA Enterprises to meet its objectives and that the company remains financially viable
· Establish a framework of prudent and effective controls, enabling risk to be assessed and managed
· Ensure effective engagement with, and encourage participation from, the ESFA and other stakeholders
· Assess the likely consequences of any decision in the short, medium and long term
· Ensure that the company maintains a reputation for high standards of business conduct
· Consider the impact of the company on the community and the environment 
· Act fairly between the stakeholders and the subsidiary
· Exercise independent judgement
· Exercise reasonable care, skill and diligence
· Declare and avoid conflicts of interest
· Do not accept benefits from 3rd parties
· Commit to and comply with the company Code of Conduct
· Commit to and comply with the company safeguarding regulations and code of conduct
· Operate within the policies laid down in the company’s governance handbook
· Manage the relationship with the ESFA in accordance with the service agreements

	Skills
	Experience

	Essential
· Entrepreneurialism
· Influence and persuasion
· Collaborative
· Developmental

Desirable
· Stakeholder liaison
	Essential:
· Idea generation

Desirable:
· Working as part of a team




Appointments:
Appointments are made subject to the articles of the company. In the first instance, appointments are made for a period of up to 3 years
Time commitment: 
As a minimum, four board meetings per year. These meetings shall be scheduled annually. You will be required to consider all relevant papers prior to each meeting. You may be required to devote additional time to your duties, particularly in the early stages of the company’s development.
Applications:
Please apply in writing with a CV and cover letter which explains your entrepreneurial background and experience. Please also consider completing our EDI monitoring form which will be separated from your application prior to shortlisting. Please mark your email “FAO Sion Portman”, at esfaenterprises@gmail.com, no later than 5pm on 3rd May. Shortlisted candidates will be contacted during w/c 4th May. We anticipate conducting interviews online on Thursday 21st May.
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